RESOLUTION 2024-14

BORDENTOWN SEWERAGE AUTHORITY
COUNTY OF BURLINGTON

RESOLUTION OF THE BORDENTOWN SEWERAGE
AUTHORITY, IN THE COUNTY OF BURLINGTON, STATE
OF NEW JERSEY AUTHORIZING LONGEVITY PAY
INCREASE FOR ALEXANDRA HALE
WHEREAS, The Bordentown Sewerage Authority employs Alexandra Hale who
has the title Laboratory Manager and was hired on January 3, 2019; and
WHEREAS, Section Four of the Authority’s Employee Handbook contains a policy
titled “Longevity Pay”; and
WHEREAS, the Longevity Pay policy states on the 1%t day of the 5™ year, the
employee’s base rate of pay shall be amended $250.00.

NOW, THEREFORE, BE IT RESOLVED, by the Board Members of the

Bordentown Sewerage Authority, in the County of Burlington, State of New Jersey that:

1. Effective January 3, 2024, Alexandra Hale will now earn an annual salary of
$81,596.30 together with any and all other benefits offered to Authority
employees.

2. The Authority’s Executive Director is hereby authorized to execute any forms
or paperwork that may be needed.

3. Any and all resolutions inconsistent with this resolution are hereby repealed to

the extent of such inconsistencies.



RECORDED VOTE: Yay Nay Abstain Absent
M. Ellen Gulbinsky

James E. Lynch, Jr.

Aneka Miller

Daniel Hornickel

Joseph R. Malone Il

Heather Cheesman

Date of adoption: January 16, 2024
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M. Ellen Gulbinsky, Chairwoman
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Aneka Miller, Secretary




