RESOLUTION 2022-68

BORDENTOWN SEWERAGE AUTHORITY
COUNTY OF BURLINGTON

RESOLUTION OF THE BORDENTOWN SEWERAGE
AUTHORITY, IN THE COUNTY OF BURLINGTON, STATE
OF NEW JERSEY AUTHORIZING LONGEVITY PAY
INCREASE FOR THOMAS DOWNS
WHEREAS, The Bordentown Sewerage Authority employs Thomas Downs who
holds the title Sewer Maintenance Worker and has a hire date of September 5, 2017; and
WHEREAS, the Authority entered into a Collective Bargaining Agreement with
Utility Workers of America, AFL-CIO and its Local 601, effective December 1, 2021; and
WHEREAS, Sewer Maintenance Workers are Union members covered by the
Collective Bargaining Agreement; and
WHEREAS, the Longevity article states on the 1%t day of the 5" year, the
employee’s base rate of pay shall be amended $250.00.

NOW, THEREFORE, BE IS RESOLVED, by the Board Members of the

Bordentown Sewerage Authority, in the County of Burlington, State of New Jersey that:

1. Effective September 5, 2022, Thomas Downs will now earn an annual salary
of $49,696.39 together with any and all other benefits offered to Authority
employees.

2. The Authority’s Executive Director is hereby authorized to execute any forms

or paperwork that may be needed.



3. Any and all resolutions inconsistent with this resolution are hereby repealed to

the extent of such inconsistencies.

RECORDED VOTE: Yay Nay Abstain Absent
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Date of adoption: August 15, 2022
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Aneka Millef, Secretary




